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marked with the sign "X" 

Candidates to occupy the position: 
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Professor 
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№ аcademic 
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Scientific area: 

3. Social, economic and legal sciences 
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code name 
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67 13.02.2021 Economic and Business Administration FCSE 

in SG 

issue 

date for the needs of the Department Faculty 

 

The review was written by: 

Prof.     Dr.Sc. Diana Ivanova Georgieva LTU 

аcademic 

position 

scientific 

degree 

name middle name last name workplace 

1. Review for the candidate: 

Assistant 

Professor 

PHD Silviya Alexandrova  Hristova 

аcademic 

position 

scientific 

degree 

name middle name last name 

1.1. Completion of the provided documents: 



A) The competition documents are in full compliance with the 

Regulations 

3 points x 

B) The documents are complete but do not fully comply with the 

requirements of the Regulations 

2 points  

C) The documents are not completed in accordance with the 

requirements of the Regulations 

0 points  

  

one of the 

answers given 

is marked with 

the sign "X" 

 

Missing documents and violated requirements must be described if response C is marked. 

 

 

 

1.2. Meeting the minimum requirements under the Regulations: 

A) The candidate meets the minimum requirements 20 points x 

B) The candidate doesn’t meet the minimum requirements 0 points  

 

 

one of the 

answers given 

is marked with 

the sign "X" 

 

It must be filled in if answer B is marked. The publication activity of the candidate is analyzed. The 

response of the results achieved (quoted) is analyzed. 

 

 

 

 

1.3. Relevance of scientific and / or applied research: 

A) The research is relevant. Part of the research is pioneering (no 

results are known on the topic by other authors) 

7 points  

B) Research is relevant. Results from other authors are known for 

each of the topics and / or applications studied. 

5 points x 

C) Most of the research is relevant, but also some results are 

presented that have no scientific and / or applied value 

3 points  

D) The smaller part of the research is relevant 2 points  

E) Research is not relevant 0 points  

  

one of the 

answers given 

is marked with 

the sign "X" 

 

The evaluation of the relevance of the research must be substantiated. 



 

The relevance of the conducted researches and the publications, based on them, result from 

the changes in the business environment and the management of the organizations during the 

last 10 years.  These changes presuppose the growing importance and role of staff in the new 

economy.  Communication, motivation and company culture are the main areas of research.  

Communication skills are becoming a key factor for effective management. The connection 

between communications and conflict management in the organization is strengthened.  

Finding, retaining and developing staff is a major organizational problem.  The study of 

motivational factors and their influence on the development of the individual, becomes an 

interesting research problem.  On the other hand, the acquisition of an educational 

qualification is a key factor for career development. 

A good corporate culture, based on values and the human factor, becomes a competitive 

advantage that is difficult to copy.  Another current issue to which part of the research is 

dedicated, is the digitalization and training of staff and the transformation of the modern 

organization into a "learning organization".  The new time imposes the need for the formation 

of new knowledge and skills, and new fields of expression. 

 

 

1.4. Knowledge of the problems subject of research: 

A) The candidate knows in detail the achievements of other authors 

on the researched topics and/or applications 

6 points  

B) The candidate is partially familiar with the achieved results on the 

researched topics and / or applications  
4 points x 

C) The candidate has no prior knowledge of the status of the 

researched problems  

0 points  

  

one of the 

answers given 

is marked with 

the sign "X" 

 

The evaluation must be substantiated if answer C is marked. 

 

 

 

1.5. Type of research: 

A) Theoretical 4 points  

B) Applied 4 points  

C) Theoretical with application elements 4 points x 

D) It does not correspond to the level specified in the Act for the 

Development of the Academic Staff in the Republic of Bulgaria and 

the Regulations 

0 points  

  

one of the 

answers given 

is marked with 



the sign "X" 

 

The level of research must be substantiated if answer D is marked. 

 

 

1.6. Objectives of the research: 

A) Realistic and of scientific and / or applied interest 8 points x 

B) Realistic, but not of scientific and / or applied interest 4 points  

C) Unattainable (unrealistic) 0 points  

  

one of the 

answers given 

is marked with 

the sign "X" 

 

Objectives must be specified. The type of the set objectives must be justified. 

 

The main goal of the research, conducted in chronological order, is to prove the relationship 

between the human factor, corporate culture and corporate performance in public space. 

Additional goals that contribute to the achievement of the main goal are:  

 Creation of methodical tools for the respective studies. 

 Conducting research on: communication skills; motivation and career development; 

company culture and human resources.  

 Research of connections and proving dependencies such as: career development and 

educational qualification; leaders, managers, personnel management and corporate 

culture; quality management and human resources management, etc. 

The set goals are correct formulated and lead to the achievement of scientific and 

scientifically-applied results. 

 

 

1.7. Methods of research: 

A) Adequate to research and set scientific objectives and /or 

applications 

8 points  

B) Partially appropriate, enabling part of the scientific objectives and / 

or applications to be achieved 

4 points x 

C) Inappropriate methods 0 points  

  

one of the 

answers given 

is marked with 

the sign "X" 

 

Methods must be specified. The type of  methods used is justified. 

 

The peer-reviewed publications, based on research and analysis, use a variety of 



complementary research methods.  The predominant methods for research, analysis and proof 

of dependencies are: 

 Sociological methods - 1, 2, 5, 6, 12 

 Analytical methods - 3, 4, 7, 8, 9, 11, 12 

 Quantitative methods - 1, 2 , 6 

 

The methods used are suitable for achieving the set goals, but could be enriched with methods 

and tools that allow for additional detection and quantification of dependencies. 

 

1.8. Candidate research contributions: 

A) With lasting scientific and / or applied response, they form the 

basis for new research and applications 

20 points  

B) They are of significant scientific and / or applied interest, complete 

and / or summarize previous research 

16 points x 

C) They are of scientific and / or applied interest 12 points  

D) Lack of significant contributions 8 points 

 

E) Lack of contributions 0 points 

 

  

one of the 

answers given 

is marked with 

the sign "X" 

 

Contributions must be specified. The type of results achieved must be justified. 

 

Scientific and applied contributions  

1. Measuring the importance of significant factors in the management of human 

resources in the organization:  

 Quantitative measurement of the influence of motivational factors.  

 Assessment on a scale of communication skills.  

 Recommendations to recruitment and staff retention in organizations. 

2. Establishing dependencies in staff training and corporate culture:  

 Conclusions on theories of professional development and continuing 

education.  

 Defining the main problems in the digitalization and training of human 

resources.  

 Proving the influence of company culture on human resources management. 

 Defining the types of organizational culture and management styles. 

3. Proving changes in the management of the modern organization: 

 Identification of aspects and models for change management. 

 Proving the connection between business communications, company 

management and sales performance. 

 Formulation of recommendations for: the qualities of leaders and managers; 

staff retention and company communications. 

Applied contributions 



                   1. Prepared and applied questionnaires in the research in order to measure various 

factors influencing the efficiency of human resources in the modern organization, 1, 2, 5, 6, 

12. The prepared research tools are applicable to different sectors of the economy. 

                  2. Presentation in a modern and attractive way of the factors of the company 

culture and the need for formation of new knowledge and skills for the training of students 

and postgraduates of UCTM, 13 and 14 

 

 

 

1.9. Participation of the candidate in the achievement of the presented results: 

A) The candidate has at least an equal participation in the submitted 

papers 

8 points  

B) The candidate has at least an equal participation in most of the 

submitted papers 

7 points x 

C) The candidate has a secondary participation in most of the 

submitted papers 

4 points  

D) The candidate participation is unnoticeable  0 points  

  

one of the 

answers given 

is marked with 

the sign "X" 

 

Critical notes must be provided if one of the items C or D is marked. 

 

 

 

 

1.10. Pedagogical activity: 

A) The candidate has effective and sufficient pedagogical activity at 

the university. The textbooks issued are modern and useful (they 

meet the requirements of the Regulations). The work with 

undergraduate and doctoral students is at a high professional level. 

8 points x 

B) The candidate has sufficient pedagogical activity at the university. 

The textbooks issued satisfy the requirements of the Regulations. 

6 points  

C) The pedagogical activity and / or textbooks issued are insufficient 

(do not meet the requirements of the Regulations) 

0 points  

  

one of the 

answers given 

is marked with 

the sign "X" 

 

Critical notes must be provided if one of the items B or C is marked. 

 

 

 



 

1.11. Critical notes: 

A) Lack of critical notes 8 points  

B) Critical notes of a technical nature 7 points x 

C) Critical notes that would partially improve the results achieved in a 

small part of the research 

5 points  

D) Critical notes that would partially improve the results achieved in 

most of the research 

3 points  

E) Significant critical notes 0 points  

  

one of the 

answers given 

is marked with 

the sign "X" 

 

Critical notes must be provided if one of the answers C, D or E is marked. 

 

 

 

 

1.12. Conclusion 

A) The evaluation of the candidate’s activity 

is POSITIVE 

This evaluation is assigned to a 

total number of at least 65 points 

86 

B) The evaluation of the candidate’s activity 

is NEGATIVE 

This evaluation is assigned to a 

total number below 65 points 

 

  

one of the 

answers given 

is marked with 

the sign "X" 

 

To be filled in if requested by the reviewer 

 

Reviewed documents, submitted for the purposes of the competition for Associate Professor 

in scientific specialty 3.7. Bussines Administration and Management, Organization and 

Management (Industry), fully meet the requirements of ZRASRB and the Rules of UCTM. 

I know the candidate as an in-depth and purposeful researcher in the field of management of 

the modern organization. 

This gives me reason to recommend to the Honored Scientific Jury to propose, and to the 

Faculty Council at the "Faculty of Chemical and Systems Engineering" to elect Assistant 

Professor Dr. Silviya Alexandrova Hristova to the academic position of "Associate Professor" 

in the scientific specialty 3.7. Bussines Administration and Management, Organization and 

Management (Industry). 

 

 

 



 The review was written by:  

date Prof. DrS Diana Ivanova Georgieva signature 

 

 


